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Vulnerabilities

60% 
of children from low-

income families ride the 
bus

Lower income, minority & 
migrant individuals are 
MORE LIKELY to use 

public transit

63%
of labor trafficking victims 

in the US identify as 
Hispanic
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Populations 
most at risk 
for human 
trafficking/ 
exploitation

Populations 
most likely 

to use 
public 
transit
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Populations most 
at risk for human 

trafficking/ 
exploitation 

=
Populations 

most likely to use 
public transit
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Transit & Trafficking

60%
of survivors 

reported a bus was 
used during their 
recruitment into 

trafficking

75%
of survivors 

reported a bus was 
used during their 

exploitation

28%
of survivors 

reported a bus was 
used during their 
exit/escape from 

trafficking

From the 2021 National Outreach Survey for Transportation:
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Best Practices

1

Implement 
training for 
employees

2

Display 
awareness 
materials

3

Connect to 
local 

resources

4

Establish 
a reporting 

protocol
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In order for human trafficking training 
to be truly effective, trainees must 
know exactly how to report 
suspicions of trafficking, and 
agencies must be prepared to 
respond to those reports.

Response Protocol Template
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Procedure

5-page document
• Administrative information

• Definitions

• Roles and responsibilities

• Resources

• Procedures for various person types
▪ Employee reporting

▪ Dispatch reporting

▪ Supervisor reporting

• Procedures for various scenarios
▪ Victim alone – not seeking help

▪ Victim with potential trafficker – not 
seeking help

▪ Victim alone – seeking help

▪ Victim with potential trafficker – seeking 
help

▪ Potential trafficking recruiter 
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Procedure

5-page document
• Administrative information

• Definitions

• Roles and responsibilities

• Resources

• Procedures for various person types
▪ Employee reporting

▪ Dispatch reporting

▪ Supervisor reporting

• Procedures for various scenarios

• Victim alone – not seeking help

• Victim with potential trafficker – not 
seeking help

• Victim alone – seeking help

• Victim with potential trafficker –
seeking help

• Potential trafficking recruiter 
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•Human trafficking awareness is not 
innately accepted
▪Some pretend it only happens 

somewhere else

• Fear/uncertainty = reluctance
▪ Inaccurate suspicions are not a crime

•Adopting the policy without including the 
use in training renders the policy 
useless

•Measure important metrics

Potential Downfalls

This Photo by Unknown Author is licensed under CC BY-SA

http://www.gloucestercitynews.net/clearysnotebook/community-news/
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